Rules for Prevention of Bribery and Entertainment/Gifts

JRF Group companies (JRF Group), including Japan Remit Finance Co., Ltd., are
committed to maintaining and developing society by responding to the requests of
various stakeholders as a component of society, based on the management philosophies
of "Corporate Code of Conduct," "Compliance with Laws and Regulations," and "Fulfilling
Social Responsibility."

From this perspective, the JRF Group considers strengthening its compliance system to
be one of its most important management issues. Under these circumstances, the JRF
Group has established the Rules (Rules), which stipulate the JRF Group's basic policies
for the prevention of bribery and corruption, as part of its efforts to strengthen its
compliance system. Social criticism of violations of social norms, such as high-cost
entertainment, and penalties for violations of laws and regulations, such as bribery, have
become more severe than ever. On the occurrence of such a situation, the credibility
of JRF group will be seriously undermined. In order to avoid such a situation, we will
clarify the following points.

e The Rules and other related regulations prohibit any involvement in bribery or
corruption and clearly stipulate that any violation of these regulations shall be subject
to fatal disciplinary actions, including dismissal.

e When giving or receiving a gift or entertainment, the appropriateness of the manner,
amount, counterparty, purpose, etc. shall be carefully examined, and it shall be clarified
that compliance with the prescribed approval procedure is necessary.

¢ The Rules and other related regulations shall apply not only to the relationship with
a public official but also to the relationship with a person other than a public official.

All executives and employees of JRF Group companies must promptly report to their
superiors and/or the Compliance Department any bribery or corruption that may be
found.

Compliance at JRF Group is indispensable. In order to ensure proper business
operations, executives and employees of the JRF Group must strictly comply with the

Rules.

The Rules were established on March 5, 2022, and may be amended or abolished by
Senior Compliance Officer.
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