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Internal Policy about Measures for
the Handicapped Persons

(Purpose)
Article 1
This internal policy purports to decide upon
our adequate measures for the handicapped
persons on the basis of the statutory
requirement to make our best efforts to
attend to the handicapped persons in
accordance with Act for Eliminating
Discrimination against Persons with
Handicaps (Act No. 65 of June 26, 2013). We
shall also abide by the relevant regulations,
one of which is the guidance issued by
Financial Surveillance Agency about the
elimination of discrimination against the
handicapped persons to the financial
institutions in Japan.

(Responsible Department)

Article 2

Compliance Department is responsible as an
organization to take measures for the
handicapped persons, and Senior Compliance
Officer is the executive person to implement
the essences and sprits of this internal policy.
2. At each department, one person is to be
nominated as a Manager for Handicapped
Persons, who is also the head of each
department.

3. The person responsible to audit and
monitor the implementation of this internal
policy is Head of Compliance.

(Task of Relevant Departments)

Article 3

In accordance with this internal policy,

Compliance Department shall take measures

as follows.

(1) Recognition, validation and review of the
measures taken for the handicapped
persons; and

(2) Collection of the reports and advices from
respective Managers for Handicapped
Persons, and guidance for them

2. Managers for Handicapped Persons shall

take measures as follows.

(1) Recognition of the measures taken for the

handicapped persons;

(2) Reports to Compliance Department; and

(3) Reports of any ancillary issues grasped

This internal rule may from time to time be
modified and rescinded by Senior Compliance
Officer

Implemented since November 8, 2019



